
While we wait – audio instructions

1. Select the Audio section of the 

GoToWebinar control panel

2. Select Computer audio or Phone 

call

3. To submit a question or comment, 

type it in the Questions panel
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DBplus pension purchases
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Employer Education Sessions

Employee Enrolment

Contributions

Data Reporting

Publications / Resources
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Agenda

 DBplus purchase overview

 Purchase process steps 

 Website updates

 Explaining purchase formula
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Communication timeline
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Employer 
update

December February 
2019

March April July

DBplus
Estimator 

enhancement

Employer 
training 

New DBplus Purchase Tool
Member purchase applications start

OTRFT purchases available

All purchase 
types rolled out



Member Communication

 Member newsletter 

 DBplus purchase pamphlet 

 DBplus Purchase Tool
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Overview

DBplus pension purchases 



Purchase principles

 Recognize time value of money

 Give members value for their contributions

 Keep administration simple

 Manage risks to the Plan
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Comparing purchase processes – what’s the same?

 Administrative process

 Cost method for “within six months” purchases

 Benefit Entitlement is valid for 90 days

 Payroll deduction for Pregnancy/Parental or Adoption leaves permitted

 PA/PSPA reporting

 Cannot purchase pre-1992 periods of employment from other RPP

 Payment permitted by transfers from RRSP/LIRA

 DBplus payments of any amount up to amount costed 
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Comparing purchases – what’s different?

• Pension based on service • Pension based on contributions

• Purchases for periods of service • Purchases for past periods of 

employment

• Cost based on what it would cost to 

purchase the eligible period of service

• Amount is fixed: Plan determines how

much pension the contribution buys

• Closer to normal retirement 

= higher cost to purchase the period of 

service

• Closer normal retirement 

= less pension the contribution amount 

can buy
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Comparing purchase processes – what’s different?

• Cash payments permitted
• Cash payments permitted for “ESA 

within six month” purchase types only

• Payment directly from former RPP 

permitted

• Payment in respect of former RPP 

must come from RRSP or LIRA

• Member purchases service

• Cost to purchase service is actuarial

value

• Member purchases pension

• Purchase limited to the Income Tax 

Act limits - 18% of T4 earnings
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Purchase rules

 Payment must come from RRSP or LIRA only 

Exceptions 

 Statutory leaves paid within 6 months of leave end date:

 Cash is an option

 Purchase adjustment factor does not apply

 Payment directly from prior employer permitted if DC plan
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DBplus

Purchase Process



What employment types are eligible for purchase?

An employee who:

 Worked for a CAAT participating employer before enrolling as a member

 Participated in a Canadian RPP with a non CAAT employer

 Has a break in service such as unpaid leaves, pregnancy or parental 

leaves (or other statutory leaves)
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Purchase process
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Philip

1. Joins DBplus on January 1, 2019

2. Age 45



Website – purchase tool
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Website – purchase output
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Forms



Form – OTRFT, Vested/Non Vested, LOA after 6 months
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Form – Transfer In
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Form – LOA within 6 months

23



Form – LOA within 6 months
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Form – Pregnancy, Parental, Adoption Leave within 6 months
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Form – Pregnancy, Parental, Adoption Leave within 6 months
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Form – Pregnancy, Parental, Adoption Leave within 6 months
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T4 earnings 

 DBplus earnings include earnings reported on a member’s T4:

 Salary and wages including overtime

 Retroactive payments 

 Vacation pay (pay in lieu or included in hourly rate)

 Paid Leave of Absences (STD/sick or Maternity and Parental leave)

 DO NOT include taxable benefits included as earnings on T4 

(professional dues, fitness memberships, tuition subsidy, etc.)
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Calculation



DBplus –benefit entitlement formula

Annual benefit entitlement determined

A   x B x C

 A = Permitted contribution for the period

 B = DBplus Annual Pension Factor (8.5%)

 C = Purchase adjustment factor
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Philip’s calculation

 Maximum purchase $27,000 

 Age 45

Annual benefit entitlement determined using formula A x B x C:

A x B x C

$27,000  x 8.5%  x 93% = $2,134
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DBplus Estimator



Philip

1. Joins DBplus on January 1, 2019

2. Age 45

3. T4 earnings for 2019 are $55,000



DBplus Estimator - input
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DBplus Estimator

37



DBplus Estimator – with a purchase
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Recap

 DBplus Purchase Tool

 Start the process

 Informs members of maximum purchase

 Provides forms

 DBplus Estimator 

 allows member to understand impact on overall benefit
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ER Manual
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ER Manual
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Communication timeline
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Employer 
update
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2019

March April July

DBplus
Estimator 

enhancement

Employer 
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New DBplus Purchase Tool
Member purchase applications start

OTRFT purchases available

All purchase 
types rolled out






